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Special Act/Service Awards

Office of Program Analysisand Evaluation — M E-20

In recognition of your outstanding work in preparing and presenting Executive
Performance Management Training in DOE. Your work provided a basis for significant
improvement in performance measurement and management. Your professionalism and
commitment to the Department are greatly appreciated.

David Abercrombie
In recognition of your outstanding work in supporting Performance Management and
Measurement Training in DOE. Your work provided a basis for significant improvement
in performance measurement and management. Your professionalism and commitment to
the Department are greatly appreciated.

Sephanie Daugherty
In recognition of your outstanding work in preparing and presenting Practitioners
Performance Measurement Training in DOE. Your work provided a basis for significant
improvement in performance measurement and management. Your professionalism and
commitment to the Department are greatly appreciated.

David Smpson

Office of Human Resour ces M anagement — M E-50

In recognition of your innovation, oversight, coordination and delivery of the 2003 DOE
Human Resources Management Forum and Training Symposium. You instituted a number
of significant changes to the ForunvSymposium, and to the prerequisite logistical activities
that had a direct impact on the improved quality of customer service provided to those
who attended.

Alison Davidow

For applying imagination and innovation toward the improvement of Human Capital
Management Programs.

William Reynolds



For your outstanding efforts in leading the Department of Energy’ s Knowledge
Management efforts.

Margo Mark
In recognition for your excellent leadership and dedication to implementing the President’s
Management Agenda, specifically the competitive sourcing initiative, and to improving the
efficiency and effectiveness of DOE training services.

JoAnne Whitman

Office of Engineering and Construction M anagement — M E-90

In recognition of your noteworthy leadership and professionalism managing the Secretary’s
Project Management Awards program. Your efforts included forming and leading a
selection panel of internal and external project management professionals, managing the
overall selection process, coordinating the logistics of the awards ceremony and reception,
and developing the press release and Deputy Secretary’s remarks.

Sheri Bone

In recognition of your noteworthy leadership and professionalism preparing the
Department’s FY 2004 Integrated Facilities and Infrastructure Budget submission to
Congress. Your efforts included analysis and integration of diverse program submissions
into a cohesive submission. He managed this as well as his primary duties as the
Department’s Senior Reality Specialist.

Andrew Duran

In recognition of your superior performance and service of exceptional value supporting
the Project Management Career Development Program. You assisted in the development
of a career for the Department’s project managers, a cadre of approximately 400
professional employees engaged in acquisition of capital assets for the Department.

Rajeev Railan
In recognition of your noteworthy leadership and professionalismin implementing the
development and use of the Office of Management and Administration Correspondence
Control (OMACC/DOCYS) system. Due to her personal dedication and attention to detail,
the OMACC/DOCS system is of great value to OECM in managing its correspondence.

Sylvia Watson



Group Special Act/Service Awards

Office of Human Resour ces M anagement — M E-50

In recognition of Mr. Newman's “ steady hand” and Mr. Patterson’s diplomacy which were
instrumental in the planning and implementation of the 2003 Human Resources
Management Forum and Training Symposium.

Beau Newman Chuck Patterson
In recognition of your exceptional performance in support of the DOE Corporate Human
Resources Information System project. The group’s efforts helped expand the
e-government initiative tied to the President’s Management Agenda, and led to the

successful accomplishment of a major milestone, distinguishing yourselves and the
Department of Energy.

Rebecca Arndt David Chow Karyn Callins

On-the-Spot Awards

Office of Executive Oper ations and Support —ME-1.1

From the Office of the Chief Information Officer, in recognition and appreciation for
your outstanding support to the Office of the Chief Information Officer during the recent
transition from the Telecommunication Integrator Service (TELIS) support service
contractor to RS Information Systems, Inc.

Dianne L. Williams

Office of Budget —ME-30

In recognition of your outstanding professionalism and dedication in carrying out of
special projects for the Office of Budget. Your efforts are greatly appreciated.

Melissa Andersen
In appreciation of your outstanding support, professionalism, and willingness to go above
and beyond the normal call of duty in supporting the establishment of the new Electrical

Transmission and Distribution Office.

Patty Breed



In recognition of your outstanding efforts in developing and coordinating the FY 2005
Corporate Review Budget guidance to meet the Office of Management and Budget's
requirement to integrate the Annual Performance Plan in the FY 2005 Budget.

Karen Brown
In appreciation of your outstanding diligence, organization and professionalismin
coordinating controlled correspondence and managing input into the DOCS system for the
Office of Budget. Your patience in tracking correspondence packages and gentle
persuasion help ensure packages keep moving.

Herve Cantave
In recognition of your outstanding efforts in developing and coordinating the FY 2005
Corporate Review Budget guidance to meet the Office of Management and Budget's
requirement to integrate the Annual Performance Plan in the FY 2005 Budget.

Janis Greene
In recognition of your extraordinary efforts and persistence in working with the programs
to complete critical Congressional correspondence, ensuring a quality, accurate, and
timely product.

Joann Luczak

In recognition of your outstanding professionalism and dedication in carrying out of
special projects for the Office of Budget. Your efforts are truly appreciated.

Bob Pafe
In appreciation for your outstanding contribution to the Office of Budget, going above
and beyond the call of duty to ensure the Department’s post-hearing responsihilities to the
Congressional Appropriations committees were met.

Richard Rock
In recognition of your exceptional professionalism, analytic skills and diligence in
supporting the Office of Energy Efficiency and Renewable Energy reprogramming to fund

additional program direction requirements.

Kathy Tyer



Office of Administration — M E-40

In recognition of your valuable partnership in the successful completion of two high-
profile assignments, and your continued responsiveness to customer needs exemplifies the
goal and mission of the Office of Administration.

Dorothy Owens

Office of Human Resour ces M anagement — M E-50

For your creativity, innovation and coordination in the design and development of the
Online New-Employee Orientation Process. Your initiative and hard work on this special
project will revitalize a process in need of new energy, and result in improved efficiency
and effectiveness of the Entry On Duty (EOD) process — thus positively affecting each new
employee that joins the Department of Energy.

Peggy Robinson

Office of Procurement and Assistance M anagement — M E-60

In recognition of going above and beyond your existing workload to provide an expedited,
professional, and insightful analytical review of the Sandia National Laboratories contract
modification, and the resulting contribution to NNSA for developing a more effective
model for improving management and performance of NNSA contracts. Your efforts are

greatly appreciated.

David J. Leotta

Group On-the-Spot Award

Office of Administration — M E-40

In recognition of your diligence and commitment to customer satisfaction while completing
the challenging relocation of 200 workstations and 184 employees from the Forrestal
Building to L’ Enfant Plaza under major time constraints. Your reliability, enthusiasm and
drive for excellence showcased your dedication to uphold the mission of the Office of

Administration.

Drew Smith Logan Watts
Leon Todd



Time Off Awards

Office of Human Resour ces M anagement — M E-50

For actively promoting a collegial resolution to agency policy direction, as exemplified by
the development of the DOE Career Transition Assistance Program.

Girtha Burks

In recognition of your timely development and customer-friendly issuance of pay and leave
guidance.

Bruce Murray

For creativity and effective follow-through on the development of Human Resources
policy affecting competitive sourcing actions.

William Pearce
In recognition of your enthusiasm, initiative, commitment and follow-through in ensuring
the successful preparation of SES Commissions and Congratulatory letters by the Secretary
in anticipation of the SES Commissions Ceremony. Your dedication to this project helped
lead to its prompt and successful completion.

Vera Watson

Group Time Off Award

Office of Procurement and Assistance M anagement — M E-60

In recognition of your extensive work to develop and implement an electronic database for
tracking continuous learning credits for certification of contract specialists and
procurement analysts in the Office of Procurement and Assistance Management.

Joan O. Shodderly  Beverly J. McCloske



Certificates of Appreciation

Office of Executive Oper ations and Support —ME-1.1

In appreciation for your exemplary services to the White House Task Force on Energy Project
Sreamlining.

Marilyn Dillon

Working Capital Fund — ME-15

In recognition of the contribution you made to the Department’s Working Capital Fund through
the planning and management of the 2003 Working Capital Fund Expo.

Mary Anderson, (ME-40) Jim Fremont (EE)
Deborah Black (ME-60) Penny Gardner (CIO)
Dianne Cane, Jupiter Corp. (ME-15) Susanne Nawrot (ClIO)
Karyn Collins (ME-50) Eunice Swinson (ME-50)
Robert Cooper (ME-40) Ruth Wells (EIA)

Bob Emond (ME-15)

Office of Administration — M E-40

In appreciation for your exemplary services to the White House Task Force on Energy Project
Sreamlining.

Ilir Angjeli

Office of Human Resour ces M anagement — M E-50

For your creativity, innovation and coordination in the design and devel opment of the
Online New-Employee Orientation Process. Her initiative and hard work on this special
project will revitalize a process in need of new energy, and result in improved efficiency
and effectiveness of the Entry On Duty (EOD) process — thus positively affecting each new
employee that joins the Department of Energy.

Brian Haynes



Office of Procurement and Assistance M anagement — M E-60

In recognition of your contributions to the Purchase Card Program Assessment Team.
Your efforts resulted in the successful assessment of over 35 Departmental purchase card
programs within an extremely limited timeframe. The quick assimilation of program
requirements and use of innovative review and analysis strategies were key to the success
of this important Government-wide initiative.

Deborah Black

L ength of Service Awards

10 Years

Suzanne Piper
20Years

Teresa Collins

Robert Emond
25Years

Annette Brown

Enid Levine
30Years

Craig Ashline

Louis D’ Angelo 111

Charles Drummond
35Years

Gwenda Martin

Sephen Mournighan
40Years

Donald Frizzell

Linda Smpson

Drew Smith
Thomas Wheeler

Robert Pafe

Edward Smpson
Frederick Stubbs
Leon Todd

Mary Smith

Sephanie Weakly
Craig Wisooker



